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Everything we do has a Learner Focus, with
the following core values:








Creativity
Respect
Employability
Aspiration
Integrity
Empowerment
Responsibility and Accountability

Our Mission Statement
“Inspiring our community through high quality
education and training, maximising learners’
potential to have successful lives and
careers”

Our Vision Statement
Inspiring and supporting learners through
outstanding Teaching and Learning to
achieve Further and Higher Education
qualifications, developing Employability
Skills and changing lives.

Strategic Drivers
1. Success through Learning
2. Learning for the Future
3. Investment in Learning
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Croydon College
Self-Assessment Report
2012 – 2013

College Self Assessment Report
2012-2013
Croydon College Self Assessment 2012-2013
Croydon College undertook rigorous self
assessment to arrive at the grades outlined here for
2012 -13. This included staff and student feedback,
benchmarking of grades and judgements tested by
external Stakeholders (the Chair and Vice of
Learning & Quality Committee, and the Principal of
an “Outstanding” College). A robust Quality
Improvement Plan consolidates and builds on
strengths and addresses areas for improvement.

KEY STRENGTHS:

KEY AREAS FOR IMPROVEMENT:

 The number of students achieving their qualifications
has risen rapidly over the last three years.

 Level 3 success rates, including 16-18

advanced apprenticeships, especially A levels
require improvement.

 Good success rates at entry level, level 1 and within
the curriculum areas of health, public services and
care; history; education and training and hair and
beauty.

 Skills development in English and Mathematics

 Significant improvements have been made to the
quality of teaching, learning and assessment.

 Attendance and punctuality, particularly of 16-18

 The college has outstanding partnerships with a
range of key organisations for the benefit of students
and contribution to the regeneration of the borough.

 Targets for students and verbal and written

 The Principal and managers actively seek the views
of learners to inform developments and regularly
involve learners in decision making.

 Ensuring that all students make the progress

 Teachers and support staff have a strong focus on
developing students’ employability skills through a
range of strategies and good use of realistic working
environments.
 Leaders, managers and governors have an ambitious
vision for the college and its students.
 Committed, well informed, challenging and
particularly supportive board members provide strong
governance.
 Effective support to students who are facing
increasing levels of deprivation.

consistently across the curriculum and success
rates in functional skills at levels 1 and 2.
years students.
feedback that enable them to improve their
performance and make progress.
expected of them based on their prior
qualifications including high grades.

